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Dear CCND Members,

As 2025 draws to a close, I want to extend my appreciation to each of you for 
your dedication to CCND’s mission and for the meaningful work you do for 
families across Connecticut. This has been a remarkable year; one defined 
by growth, collaboration, and a shared commitment to elevating our field.

We began the year with the adoption of our Updated Best Practices for Review, 
Consulting, and Drafting Counsel in Mediation, a comprehensive set of 
guidelines that strengthens the professionalism and integrity of non-adversarial
 practice statewide. These standards clarify the role of review counsel, emphasize the training and ethical
responsibilities required to support mediation effectively, and outline the boundaries that protect both mediator
neutrality and the clients’ chosen process. By articulating expectations around communication, scope of
representation, drafting practices, and the importance of interest-based guidance, these standards have already
become an essential resource for practitioners and a meaningful step forward in safeguarding the quality and
consistency of mediation throughout Connecticut.

Throughout 2025, our monthly meet-ups continued to reflect the very best of our community. Month after month,
members showed up, sharing wisdom, troubleshooting real-world challenges, and supporting one another through
nuanced conversations about parenting plans, coercive control, UMA and UCLA implementation, financial
complexities, and interdisciplinary collaboration. These discussions always remind me how fortunate Connecticut
families are to have professionals like you.

Our Annual Meeting in September was another high point. We celebrated Dr. Sidney Horowitz as the Howard Krieger
Beacon Lifetime Achievement Award recipient and welcomed members of the judiciary for a meaningful discussion
about the role of mediation and collaborative practice in shaping better outcomes for families. Their presence
signaled something powerful: the respect for non-adversarial work in Connecticut continues to grow, and our
members are helping lead that change.

This year also marked a historic turning point for our field. The Uniform Mediation Act (UMA) and Uniform
Collaborative Law Act (UCLA) took effect in Connecticut, ushering in a new era of clarity, dignity, and accessibility for
families choosing private, structured, child-centered alternatives to litigation. Paired with the release of the ABA/AFCC
Model Standards for Divorce and Family Mediation and the ongoing development of the Performance-Based
Standards (PMBS), our profession is experiencing a moment of exciting transformation.

That momentum carries directly into our 2026 professional development calendar, which is filled with thoughtful,
relevant programs designed to strengthen our work and deepen our impact. We will offer programs on Juvenile and
Child Protection Law, Building a Thriving ADR Practice, Applying AI in Mediation, The Forensic Evaluator’s Role in
Mediation and Collaborative Divorce, and Guardians of the Heart and Soul, along with our Annual Conference. And as
always, we will continue to train the next generation of practitioners through the Introductory Interdisciplinary
Collaborative Practice Training and the 40-Hour Basic Family & Divorce Mediation Training.

Looking ahead to 2026 and beyond, I am filled with both gratitude for the dedication, skill, and compassion each of
you brings to this work, and excitement for the direction our field is heading. We will continue expanding meaningful
professional development, strengthening our community through monthly meet-ups, deepening public education and
outreach, supporting both new and seasoned practitioners, and advocating for a more informed, humane approach to
family restructuring across Connecticut.



N o t e s  F r o m  T h e  B o a r d
Sophie Heleneck, CDFA®, CDC®

I joined CCND in 2016, served as Treasurer from 2020–2024, 
and have been part of the Professional Development
Committee since 2020. Over the years, I’ve met incredible 
colleagues and deeply value the solidarity we share in 
raising awareness and advancing mediation and 
collaborative divorce practices.

My background as a trader taught me how to manage money 
and make quick, important decisions. Yet, when I went through my own divorce, I was struck by how
overwhelming the process was, especially the financial decisions I had to make. At one of the most  
stressful times in life, you are asked to make some of the most important choices. That experience
inspired me to focus exclusively on helping divorcees manage their finances and wealth
post‑divorce, first with Morgan Stanley, and since 2020 through my own firm, The Financial Sherpa. I
later expanded my work to support individuals as a collaborative financial neutral and divorce
financial consultant through my other company, The Divorce Sherpa.

Education is central to my mission, which is why I am so pleased to serve on the Professional
Development Committee. I enjoy helping create training opportunities that strengthen our field,
such as panels on special needs and pensions, or on other topics that sparked important dialogue
and provided clarity on complex issues. 

Looking ahead, I am especially thrilled about our annual conference "Communicating with
Awareness: Strategies for Serving Diverse Clients Effectively", which will elevate our practice and
reinforce inclusivity.

Footnote:
Securities offered through Westminster Financial Securities, Inc. member FINRA/SIPC, 50 Chestnut Street, Suite A-200,
Beavercreek, OH 45440. Investment Advisory services offered through Westminster Financial Advisory Corp., a subsidiary
of Westminster Financial Companies, Inc.

 ​



2 0 2 6  M e m b e r s h i p  R e n e w a l
i s  O P E N ! ! !

The renewal season is upon us, and we’re excited to share a few updates that will make renewing
your membership even simpler this year. As part of our effort to streamline processes, we now
offer an option to sign up for automatic renewal. By enrolling in auto-renew, you can enjoy
uninterrupted access to our professional education opportunities, training programs, and the
invaluable resources that keep us connected and at the forefront of non-adversarial divorce
practices.

Your dedication strengthens our community and supports the movement toward respectful,
collaborative divorce solutions here in Connecticut. If you have any questions or need assistance
with your renewal, don’t hesitate to reach out—we’re here to help.

Thank you for your continued support and commitment to advancing non-adversarial divorce
practices.

Please note:
Only individual members have directory listings.
Provisional membership expires one year from the date of original provisional member
application approval. If you have completed the required trainings, you may apply for
individual membership .

The Connecticut Council for Non-Adversarial Divorce (CCND) is a multi-disciplinary professional
association, whose mission is to:

Promote dignified, respectful, and private processes through mediation and collaborative
divorce;
Establish and preserve the highest standards of practice and integrity Require and facilitate
professional education for its members
Promote non-adversarial conflict resolution Increase awareness of alternatives to litigation

To renew 

https://gooddivorcect.com/product/ccnd-annual-membership-auto-renew-only/


Owning a mediation and collaborative divorce practice in West Hartford has given me the chance to do
work I love and to give back to the community in meaningful, tangible ways. One of the reasons I started
my own practice was so I could support families both in session and out in the community. When I look
for outreach projects, I gravitate toward efforts where I can clearly see kids and families being
strengthened. I used to coach lacrosse, and my kids play multiple sports, so I’m a big believer in youth
sports and the confidence and connection they build. That’s why I sponsor a local baseball team each
year. It’s a small way to invest in kids having structure and belonging. I also recently participated in the
Walk to End Hunger and raised over $3,000 for Interval House, which supports survivors of domestic
violence. Their mission aligns closely with the work I do, and contributing to their efforts has become
really meaningful to me.

The results I’m most proud of are the ones that quietly but consistently create impact. Supporting a
youth team may seem simple, but it gives kids a place to grow and families a positive anchor in their
week. And contributing to Interval House reminds me that even modest individual efforts can help
someone find safety, resources, and stability at a critical moment.  

People often ask how “collaborative” fits into a practice called We Mediate. To me, mediation and
Collaborative divorce are built on the exact same values: dignity, education, transparency, and keeping
the decision-making power with the family, not the court. Most clients already know what mediation is,
but many are hearing about Collaborative for the first time. When it’s the right match, I love being able
to introduce a process where a professional team works together in a problem-solving mindset instead
of an adversarial one. It fits naturally into my practice because it’s another way to reduce conflict, not
escalate it.

In ten years, I see myself continuing to grow this work, helping more families move through transition
with clarity and kindness, mentoring newer mediators, and contributing to a culture in Connecticut
where peaceful divorce becomes the norm rather than the exception. I’d like to build out a practice
offering comprehensive support from start to finish, still rooted in community involvement. Ultimately, I
hope to keep doing work that leaves families more stable, more empowered, and more hopeful about
whatever comes next.

M e m b e r  S p o t l i g h t :  
M e e t  J e s s i c a  L a s t a r z a



Reflections on Conflict--Helping to Cultivate Peace
Outside the Mediation Room - Eva DeFranco

I was asked recently to speak at a “political” rally by an old friend. The opportunity required me to think about what we,
as trained peacemakers, can do to help cultivate a less divisive and respectful community amidst all the hate and vitriol
that defines most political communications these days.The deeply divisive and contentious climate affects us all in
insidious ways—it exponentially increases our stress and anxiety, it strains relationships and it impacts our individual
physical and mental health every day. I miss the days in which we could just talk with those with whom we disagree
about social justice issues, economic issues, democratic principles and the like in respectful ways. What I typically see
now is either the complete avoidance of such discussions—which may lead to the complete avoidance and erosion of
meaningful relationships or the in your face, disrespectful and triggered discourse characterized by blame, name calling,
scapegoating and mistrust.Hence, the inescapable parallels between the interactions of the couples we meet with on a
regular basis in our mediation and collaborative practices and the interactions between folks of different political
persuasions. 

Most of us can probably find some inspiration in our daily work. We are dealing with couples that feel deeply betrayed,
have learned to objectify one another as the “bad other” who is largely to blame for the things that have gone wrong in
the family. And yet, in their completely disempowered states, many find ways to resolve their issues peacefully. We
routinely see brave couples go from the cycle of downward triggers to personal empowerment which enables them to
have productive dialogue and devise solutions to their problems. We see folks be generous even though deeply hurt, we
see genuine apologies, we see true vulnerability and management of triggers against all odds. 

What we have learned about neuroscience in the last 15 years and principles of transformative mediation help me think
about negative and positive conflict. Our evolutionary conditioning is tribal—others are bad and we are good. Our limbic
or reptilian brain activated default responses of flight, flight or freeze:see a T-Rex—flee; think you are going to die—
freeze; see a member of a different tribe threaten scarce resources—fight. While I am oversimplifying, these responses
are baked into our DNA.When we are in conflict with another, at least initially, we are not in good shape. Conflict tends
to activate our survival brain—it’s a trigger resulting in limbic high jack which activates our default survival responses
which triggers the other person and off we go to the unproductive downward spiral. The other person becomes the
enemy. Transformative mediation theory acknowledges that those in conflict tend to experience a sense of weakness
and self-absorption. But it also recognizes that people have the ability to rebound and recover—to move back to their
innate sense of personal strength and empowerment—a sense of openness to the other. It posits that once we are no
longer triggered, we move from closed to open, self- absorbed to confident, demonizing to humanizing. We can then
move from negative conflict to positive conflict. 

As of 10,000 years ago, our brains changed. Our prefrontal cortex has evolved to be able to adopt messages from our
reptilian brain and reality check them. The evolutionary theory here is that cooperation is more important to human
survival than competition—and I think that makes sense given the scope of the problems facing the world. We are wired
for connection. As Tara Brach says, it is no longer survival of the fittest; it is survival of the nurtured.The folks that are
thriving in this crazy world have solid, nurturing, and supportive connection to others. We will need connection and
cooperation to solve the acute problems facing the world. 

A few weeks ago, I saw an Instagram reel that I just cannot forget. It was so poignant that I cried. A guy (let’s call him
Joe) was talking to his camera in his car about something that had just occurred in a CVS when he was picking up a
prescription for his daughter.Joe had a hat on that said “liberal”.A guy with a maga hat saw him in line and with complete
contempt, called him a libtard and told him he was ruining the country. Joe just broke down and started to full on sob in
the CVS line. He explained out loud that his wife had recently passed and that he was trying to care for his sick daughter.
The Maga guy was stunned. He profusely apologized to Joe, offering to pay for his prescriptions and repeatedly asking
him if there was anything he could do. On his way out of the store, the guy wearing his maga hat threw the hat in the
trash. 

What turns negative conflict into positive conflict is seeing the humanity in the other person.One party softens by being
vulnerable, or kind or generous and shows the other party that they are really listening to them; the other party
responds by opening up—and now we have two people who are willing to open up to each other so that the relationship
can be built or maintained or nurtured and conflict resolved. When we see others as objects rather than fellow humans,
it’s easy to suppress our natural compassion and this is the mindset that perpetuates hate and blame. 

Outward wars start with inward wars. Peace starts in the human heart. Whether 
we can keep our hearts open or closed probably has global implications at this point.
To the extent we can approach others with hearts at peace, we can bring a little more
peace into the world, act by act, person by person. I think it takes a great deal of 
courage to open our hearts in this divisive world.Getting out of our justifying ways 
and creating more peace in our hearts is a matter of practice and self-awareness, 
of mindfulness and giving ourselves space when we need it. Above all perhaps, 
it’s remembering to stand in someone else’s shoes. 

Empathy has a way of softening us. 



Kudo’s to our Members!!!

CCND Member Renee Bauer, divorce
attorney and founder of Happy Even After

Family Law, has launched a new project:
the She Who Wins app, created to offer

support and connection for women going
through major life transitions. Renee

reports that this app brings together a
community of vetted coaches and
professionals in areas such as life

changes, divorce, business, mindset, and
spiritual wellness. Congrats Renee!

CCND Board Members Jill Bicks
and Deborah Noonan joined Bob

Optozner on “The Bobby O Show”
to discuss the Uniform

Collaborative Law Act in CT. Great
job Bob, Jill and Deb!!!  Click

picture to watch the full interview.

A r e  y o u  i n v o l v e d  i n  s o m e t h i n g  o u r
m e m b e r s  w o u l d  b e  i n t e r e s t e d  i n ? ? ?   L e t

u s  k n o w !   W e ’ d  l o v e  t o  i n c l u d e  y o u  i n  o u r
S p r i n g  2 0 2 6  N e w s l e t t e r !

https://youtu.be/dmWI5u1JXic?si=1-07II-yE6mp6Wi1


P r o f e s s i o n a l  D e v e l o p m e n t  
U P D A T E S

Our monthly meetups continued to provide steady opportunities
for members to connect, exchange ideas, and support each other

across mediation and collaborative practice. These recurring
gatherings remain a core part of our professional community, and

we are grateful to all who attended or hosted.

Monthly Meetups will continue on the second Tuesday of every
month! Starting in 2026, registration is required to obtain the Zoom

link, please see our website for more information!

We encourage you to consider hosting one! Reach out to:
Mediator Meetups – Rosemarie Ferrante:

rferrante@divorcemediationct.com
CDFA Meetups – Hollis Hardiman: hhardiman@meritfa.com

Collaborate & Connect – Beth Karassik:
bethkarassikccnd@gmail.com

M‌e‌e‌t‌ ‌U‌p‌s‌

DATESAVE THE

5 / 2 9 / 2 6  ( T E N T A T I V E )

2 0 2 6  A N N U A L  C O N F E R E N C E  
 T H I S  Y E A R ’ S  C O N F E R E N C E  W I L L

F O C U S  O N  U N D E R S T A N D I N G  A N D
C R E A T I N G  S P A C E  F O R  D I V E R S E

C U L T U R A L
 B A C K G R O U N D S  I N  M E D I A T I O N

A N D  C O L L A B O R A T I V E  D I V O R C E .
P L A N N E D  P A N E L S  W I L L  E X P L O R E

T O P I C S  S U C H  A S  
 S U P P O R T I N G  F A M I L I E S  W I T H

S P E C I A L  N E E D S ,  W O R K I N G  W I T H
L G B T Q  C L I E N T S ,

C O N S I D E R A T I O N S  F O R  F O R E I G N -
B O R N

 F A M I L I E S ,  A N D  T H E  R O L E  O F
R E L I G I O U S  T R A D I T I O N S  I N

D I S P U T E  R E S O L U T I O N .

mailto:hhardiman@meritfa.com
https://gooddivorcect.com/events/


As the field of family mediation continues to evolve, so too must the standards that guide our work. The newly
revised Model Standards of Practice for Family and Divorce Mediation, the first comprehensive update since
2000, represent a national effort to modernize and clarify the ethical foundation of our profession. CCND was
proud to be among the organizations that submitted written comments during the public review period,
contributing Connecticut’s voice to the national dialogue.

The updated Standards respond to the realities of today’s families and the complexities of contemporary
mediation practice. Key revisions strengthen the focus on:

• Self-determination and informed decision-making
 Clearer guidance on the mediator’s role in educating parties at the outset of mediation, supporting informed
choices, and ensuring that participation is truly voluntary.
• Accessibility, safety, and full participation
 New language recognizes that parties may face barriers, including safety concerns, disability, cultural
dynamics, and resource limitations, and encourages mediators to adjust the process to promote equity and
meaningful participation.
• Technology and online mediation

 For the first time, the Standards address virtual and hybrid mediation models, confidentiality risks, and the
mediator’s responsibility to ensure that technology supports, not undermines, self-determination, privacy,
and safety.

• Domestic abuse and child maltreatment
 Updated terminology moves away from rigid categories and instead emphasizes nuanced assessment,
ongoing vigilance, and adaptation of the process to protect participants.

• Mediator competence and training
 A more comprehensive view of competence clarifies expectations around core skills, screening, cultural
responsiveness, and ongoing education.

• Voice of the child
 Expanded guidance supports child-inclusive practices where appropriate and encourages mediators to
consider when and how children’s perspectives may be safely incorporated.

• Termination of mediation
 Enhanced clarity around when ending mediation is appropriate, including considerations related to safety,
fairness, and the ability of parties to participate fully.

S p o t l i g h t  o n  t h e  R e v i s e d  M o d e l
S t a n d a r d s  f o r  F a m i l y  &  D i v o r c e  M e d i a t i o n

Importantly, these are standards, not rules, aspirational guidance designed to elevate professional judgment, not dictate a
rigid checklist. They recognize that high-quality mediation can take many forms (facilitative, transformative, evaluative, or

blended) and encourage thoughtful adaptation to the needs of each family.

CCND members commit to practicing in a manner consistent with, and guided by:
· CCND Standards on Mediation and the Unauthorized Practice of Law

· CCND Best Practices for Review/Consulting Counsel in Mediations
· CCND Best Practices for Drafting Counsel in Mediations

· APFM Standards of Practice for Professional Family Mediators
· The Model Standards of Practice for Family and Divorce Mediation, adopted by APFM, AFCC, ACR, and ABA

· (For collaborative practitioners): The International Academy of Collaborative Professionals (IACP) Standards and Ethics

Together, these standards reflect the values at the core of non-adversarial practice, neutrality, transparency, informed choice,
and unwavering respect for the families we serve.

LINK https://gooddivorcect.com/wp-content/uploads/2025/09/Model-Standards-for-Family-and-Divorce-Mediation-
Updated-2025-7-22.pdf

https://gooddivorcect.com/wp-content/uploads/2025/09/Model-Standards-for-Family-and-Divorce-Mediation-Updated-2025-7-22.pdf


CCND wishes Eva DeFranco all the best in
semi-retirement

CCND extends our heartfelt gratitude to Eva DeFranco, a long time board member
and a guiding force in the Connecticut mediation community. For decades, Eva has
shaped the landscape of nonadversarial divorce in our state, most notably through

her leadership as a trainer of CCND’s 40-Hour Basic Family & Divorce Mediation
Training, where she helped educate and inspire generations of mediators.

As Eva enters retirement and turns her creative energy toward her great passion
for pottery, we honor her unwavering dedication, her wisdom, and the steady

presence she has brought to CCND since its inception. We are deeply fortunate
that she will continue to serve on our Board, offering the insight and thoughtful

stewardship we have long relied upon.

Please join us in celebrating Eva’s remarkable contributions and wishing her the
very best as she devotes more time to Sunny Lane Pottery, another space where
her artistry, care, and talent shine just as brightly as they have in her work with

families.

Thank you, Eva, for everything you have built, given, and inspired.

“Just as a potter molds clay into a vessel, we have
the power to shape our own lives. But like clay, we
must be willing to let go of what no longer serves

us and start anew."
- Unknown



Book Review - The Moral Imagination: 
The Art and Soul of Peacebuilding

(Ó2005 John Paul Lederach, Oxford University Press)

       

 Mark Soboslai, JD

You gotta love an author who begins his book’s concluding Chapter with a welcome to the reader
“entering our conversation from the back of the book.” As he says, “this may be as good a place to
start as any. Our inquiry was not a linear one.” This Review will begin where Lederach begins.
Purposely deviating from stating “the problem,” he prefers to begin with “the art of posing a good
question.” That question being: “How do we transcend the cycles of violence that bewitch our human
community while still living in them?” 

An important assumption underlying inclusion of this book review in this Newsletter is that examining
the “art and soul” of peacebuilding underlying the “moral imagination” carries a rich and more
expansive meaning to our work as mediators and conflict resolution professionals beyond the
everyday, focal tasks of settling a legal dispute and reducing settlements  to a series of words on a
page. Do we see peacemaking as an important component of our work? If so, then exploring the art
and soul of peace building arising from this extraordinary teacher/peace builder’s years of experience
in situations of violent conflict will invariably serve to expand our creative imagination and
perspectives, working to build peace in a variety of conflict situations with our clients and their
families.

As of the writing of this book, John Paul Lederach had accumulated more than a quarter century of
lived experience addressing violence and conflict in multiple places around the world.  Coupled with
his ongoing and continuous active experience as a teacher of community leaders, professionals and
students, he gathers here a rich compilation of diverse chapters. Each focus “On” a particular subject.
Beginning “On Stating The Problem and Thesis” and then “On Touching The Moral Imagination: Four
Stories,” he starts to answer the question posed above with this thesis: “Transcending violence is
forged by the capacity to generate, mobilize, and build the moral imagination.” “Mobilizing the moral
imagination” involves four disciplines and capacities: “the capacity to imagine ourselves in a web of
relationships that includes our enemies; the ability to sustain a paradoxical curiosity that embraces
complexity without reliance on dualistic polarity; the fundamental belief in and pursuit of the creative
act; and the acceptance of the inherent risk of stepping into the mystery of  the unknown that lies
beyond the far too familiar landscape of violence.” From that starting point, he constructs in fifteen
chapters a veritable sanctuary of ideas. Fully engaging with this work involves something more than
reading. It’s more like a focused, concentrated, immersive meditation. 
 
In those four stories “On Touching The Moral Imagination” Lederach presents powerful examples of
how specific individuals exposed to violent conflict transformed their situations by creatively taking
risks and “stepping into the mystery of the unknown that lies beyond the far too familiar landscape of
violence.” Interestingly, the positive outcome in each situation was not the product of techniques
used by mediators or anyone’s technical expertise. Nor was it caused 
by political, military, economic power or religious tradition. The thing
that “created a moment, a turning point of such significance that it 
shifted whole aspects of a violent, protracted setting of conflict,” 
according to Lederach, was “the serendipitous appearance of the 
moral imagination in human affairs.” The chapter “On Serendipity: 
The Gift of Accidental Sagacity” is brilliant. 



Book Review - (continued)

Likewise, the exploration “On Web Watching: Finding The Soul of Place” offers an extraordinary view into
the “craft of watching webs.” In addition to a remarkable discussion of patience and other qualities of
scientists who carefully examine the craftwork of spiders, the author includes many of his hand-crafted
“doodles” throughout the book. He describes those doodles as “nothing more nor less than listening
then drawing the web of connections that exists in a setting, trying to imagine and make visible the
fabric that underpins violence and, potentially, peace.”
 
 Due to the page and space limits of this Review, it is not possible to give adequate attention to the
many subjects and insights presented in this extraordinary book. As “peacemakers,” we will invariably
find new lenses through which to view our work. Finding the art of peacebuilding requires us to
“envision our work as a creative act, more akin to the artistic endeavor than to technical process.” Being
an artist involves “an insatiable curiosity, constant invention, and attentive critique.” The peacemaker
as artist learns from everything and everyone and never stops creating. Quoting Pablo Picasso: “Every
child is an artist. The problem is how to remain an artist once you grow up.” If we become too anchored
in technical expertise, we are likely to miss our full creative potential. “For the technician, education
took the life out of learning and replaced it with predetermined management.” To Lederach, a
peacemaker seeks to build upon the “imaginative mediative capacity.” He describes a typical definition
of mediation as “a task conducted by a person or team at the level of political [or interpersonal]
negotiation which is aimed at finalizing an agreement.” In contrast, building “mediative capacity” in
ourselves and our clients involves “a quality of relational interaction rather than the specificity of a
role.” “Capacity is understanding, ability and discipline. It suggests skill and will and involves both
practice and attitude…Capacity is empowerment at its most primordial essence.”
 
This book offers novel perspectives on our work as peacemakers. It is a welcome source of inspiration
and insight that will certainly charge our inner “batteries” occasionally in need of an energy boost.

 

https://www.amazon.com/Moral-Imagination-Soul-Building-Peace/dp/0195174542?adgrpid=185328955904&hvpone=&hvptwo=&hvadid=748008426930&hvpos=&hvnetw=g&hvrand=15268537750595455629&hvqmt=&hvdev=c&hvdvcmdl=&hvlocint=&hvlocphy=9003445&hvtargid=dsa-1595363597442&hydadcr=&mcid=&hvocijid=15268537750595455629--&hvexpln=m-dsad&tag=googhydr-20&hvsb=Media_d&hvcampaign=dsadesk


2025 CCND Training Graduates

C C N D  e x t e n d s  a  w a r m  w e l c o m e  t o  o u r  n e w l y  t r a i n e d  C o l l a b o r a t i v e  D i v o r c e  P r o f e s s i o n a l s !

W e  a r e  c o n f i d e n t  t h a t  y o u  w i l l  m a k e  a  s i g n i f i c a n t  c o n t r i b u t i o n  t o  o u r  o r g a n i z a t i o n  a n d  l o o k
f o r w a r d  t o  w o r k i n g  w i t h  y o u  t o  h e l p  c r e a t e  p o s i t i v e  o u t c o m e s  f o r  o u r  c l i e n t s .  O n c e  a g a i n ,
w e l c o m e  t o  t h e  t e a m !              
 

Ta r a - L e i g h  B l a n k e n s t e i n
D a v i d  C o u g h l i n
S h a ro n  D e Fa l a

K a t h e r i n e  D e Vi c o
D a v i d  H e u v e l m a n

S h a n n o n  J a k u b o w s k i
D a n a  J o h n s o n

M i c h e l l e  K h a l i f e
M i c h e l l e  K i n n e y

A d a m  L a Fa c i
S t e p h e n  L a n z a

E l l e n  Ly n c h
D a v i d  M c G r a t h

J u s t i n e  R a k i c h - Ke l l y
We n d y  Re i m e r
D o n n a  S a u e r

K a t h l e e n  S c e l f o
K a re n  S h e e h a n -Wo l f



How To Stay Connected

Follow, Like & Share- click on live links on
this page to go to each platform! 

We’ve updated our website! See our
collection of videos- use them to educate

your clients about non-adversarial
divorce options!

HAVE NEWS?
Hosting an event? Writing an article? 
Please share your news, so we can 
highlight you! 

https://www.facebook.com/connecticutcouncilfornonadversarialdivorce/
https://www.linkedin.com/company/the-connecticut-council-for-non-adversarial-divorce/?viewAsMember=true
https://www.youtube.com/channel/UCyjGhRlFZcWiq2_gRChNqPg
https://www.facebook.com/connecticutcouncilfornonadversarialdivorce/
https://www.linkedin.com/company/the-connecticut-council-for-non-adversarial-divorce/
https://www.youtube.com/channel/UCyjGhRlFZcWiq2_gRChNqPg
https://www.youtube.com/@ccndctcouncilfornon-advers4740
https://www.facebook.com/connecticutcouncilfornonadversarialdivorce/
https://www.linkedin.com/company/51640441/


President
Rosemarie Ferrante, Wilton

Vice President
Brendan Holt, Woodbridge

Treasurer
Hollis Hardiman, Wilton

Secretary
Michelle Adelman, Fairfield

Past President
Michael Conway, Waterbury

BOARD MEMBERS

Jill Bicks, Westport
Kathryn Bissonnette, Glastonbury

Susan Busbsy, West Hartford
Eva DeFranco, Danbury

Doug Fishman, West Hartford
Sophie Denis- Helenek, Essex
Robert Horwitz, New Haven

Carolyn Kaas, Hamden
Beth Karassik, Cheshire 

Jennifer Luise Champagne, Shelton, CT
Deborah Noonan, Norwalk

Traci Provost, Westport/Madison
Nicole Bikakis, New Haven
Mark Soboslai, Westport
Louise Zito, New Haven

CCND BOARD OF DIRECTORS

Are You Interested in Joining a Committee?
 We need YOU!

We have lots of opportunities to get involved with CCND.
Reach out to a Board Member today!


