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Dear CCND Members,

As 2024 draws to a close, I want to take a moment to express my gratitude for your 
dedication to non-adversarial divorce practices and our shared mission of creating 
a more respectful and collaborative path for divorcing families in Connecticut.

This year, we achieved significant milestones together. Our monthly member meetups have blossomed
into vibrant spaces for connection and collaboration. These free gatherings have sparked meaningful
conversations and strengthened our professional community. If you haven’t joined us yet, I encourage
you to participate and experience the value of these sessions.

Our 2024 conference, Foundations and Innovations, served as a powerful reminder of the principles that
anchor non-adversarial divorce—cooperation, empathy, and constructive conflict resolution—while also
inspiring us to embrace forward-thinking approaches. We celebrated the enduring legacy of our work
while exploring cutting-edge advancements such as online mediation, artificial intelligence in conflict
resolution, and innovative strategies for managing emotional dynamics in divorce. This dual focus on
honoring our roots and fostering innovation ensures that our practices remain grounded and adaptive in
a rapidly evolving field.

We’re already planning our 2025 Conference, so stay tuned for more details!

Another exciting highlight from 2024 was achieving APFM verification for our 40-hour Basic Family &
Divorce Mediation Training, making it one of a select few programs in the country with this distinction. If
you’re considering refreshing your skills, don’t miss the opportunity to join our 2025 training!

As the renewal season begins, we’re excited to introduce a new automatic renewal option for
membership. By opting in, you’ll enjoy uninterrupted access to professional education, training
programs, and the resources that keep us at the forefront of non-adversarial divorce practices. Your
membership is vital to sustaining our community and advancing the movement toward collaborative
divorce solutions. If you have any questions or need assistance with renewal, please don’t hesitate to
reach out.

Your input is invaluable as we look toward the future. Please take a moment to complete our Professional
Development Survey so we can better tailor programs and resources to meet your needs.

Looking ahead, we’ll all have a role to play in advocating for the adoption of the Uniform Collaborative
Law Act (UCLA) in Connecticut. Collaborative divorce, with its focus on open communication and
cooperative strategies, has proven to reduce conflict and better serve families. The UCLA will provide a
consistent, legitimate, and protective framework for this process. Together, we can champion this
important legislation that aligns with our values and mission.

Your dedication has been instrumental in making 2024 a year of growth and impact. I look forward to all
that we will accomplish together in 2025 as we continue to transform the divorce experience for families
in Connecticut.

Rosemarie Ferrante
President, CCND 



M e d i a t i o n  P r a c t i c e  T i p s  f r o m  C o l l e a g u e s

Ellie Stoddard:
Listening – when one of the parties (A) is emotional and needs to say something, be sure to let A get it out. And,
when A is done, ask the other party (B) if he/she has any comments or thoughts on what A has said. This way A
gets heard, but you’re still acknowledging B’s existence in the room.  
If B is rolling his/her eyes or otherwise showing (or saying) that s/he’s heard it all before, explain that you’ve never
heard it before. That A feels s/he needs to put context into the process and be heard. That mediations don’t
(necessarily) proceed in an emotional vacuum. But you also assure B that, once it’s out there, we won’t keep
coming back to it or giving it all the oxygen in the room.  

Deb Noonan:
 Prepare meeting summaries after each session. This allows you to keep track of where you are in the
mediation (especially helpful when a lot of time may pass between mediation sessions) and also provides the
clients with an opportunity to correct a possible misunderstanding should your summary not accurately
reflect what a client believes was said or agreed to.

1.

Start the first mediation with establishing interests and goals and bring them back to these stated objectives
when the mediation is going off the rails.

2.

   3. When  arguing  becomes unproductive (judgment call sometimes) I'll let the parties go on for awhile and then
I'll ask them "is this working for you?" They inevitably say no. I then ask each of them if they think they will be able
to convince the other person that their narrative is right, and they both say no. I then ask, "so do you want to
continue having this conversation or do you want to focus on reaching mutually acceptable agreements?"
Typically, they say they want to move on and focus on solutions. By letting them go for a while they get what they
want to say out of their systems but then get re-focused on the work.

Jennifer Luise Champagne:
I would say a helpful tip is to remember the value of encouraging clients to be specific and to identify the
positives and negatives of the options, especially when dealing with parenting topics in mediation. I will give you
an example. As we know parents often have ideas of schedules and many times approach it from their lens, and
what they want. By encouraging them to be specific in how their ideas will work ( how long will it take to drive a
child to school from their new house?) and to look at what the result will be ( will they make it to school on time
and to their practice), it helps them move from the idea to a different idea when they realize on their own it may
not work.

Louise Zito:
Put their interests at the top of each summary and briefly review at the start of each meeting. This helps to keep
them focused during the session and prevents them from falling back into their positions. As you uncover
interests in subsequent sessions, add them in red to your interest section. If you are meeting in person, you can
also have their interests written on paper, taped around the room or on a whiteboard.

Eva DeFranco:
I think we forget that the vast majority of our clients have not been trained in conflict resolution and that
most individuals are not comfortable with conflict.  We need to teach them and coach them effective ways to
approach and resolve the conficts that come up in mediation and get them to understand that the success of
their mediation is up to them.  I will often suggest reading material to help the clients understand.  Two of my
go to suggestions are:  “Getting to Yes” and “The Anatomy of Peace.”



Louise Zito explains “The Quits Journey”

T h e  Q u i t s  j o u r n e y  b e g a n  f o r  m e  i n  2 0 2 0  a s  I  w a s  i n  t h e  m i d s t  o f  s l o w i n g  d o w n  m y
p r a c t i c e  w i t h  t h e  g o a l  o f  r e t i r i n g .  I t  r e a l l y  s t a r t e d  t o  g e l  f o r  m e  i n  t h e  s u m m e r  o f
2 0 2 2  a s  m y  l a s t  c o l l a b o r a t i v e  c a s e  w a s  f i l e d ,  1 7  y e a r s  a f t e r  I  s t a r t e d  p r a c t i c i n g
c o l l a b o r a t i v e  d i v o r c e .  T h i s  c a s e  h e l d  m a n y  c h a l l e n g e s  f o r  m e  a n d  d i d  n o t  e n d  w e l l .
A  f r i e n d  s u g g e s t e d  t h a t  I  w r i t e  a  l e t t e r  t o  t h e  c o l l a b o r a t i v e  t e a m  m e m b e r s ,  t e l l i n g
t h e m  h o w  I  f e l t ,  i n s t e a d  I  d e v e l o p e d  t h i s  t r a i n i n g  a l o n g  w i t h  s e v e r a l  c o l l e a g u e s
i n c l u d i n g  a  t e a m  m e m b e r .  A s  I  w a s  l e a v i n g  t h e  a c t i v e  p r a c t i c e  o f  l a w  a n d  e n g a g i n g
i n  c o n s u l t a t i o n s  a n d  s e c o n d  o p i n i o n s ,  I  h a d  a  l o t  o f  t i m e  t o  r e f l e c t  o n  w h a t  w o r k e d
a n d  w h a t  d i d n ’ t  w o r k  i n  m y  m e d i a t i o n s  a n d  c o l l a b o r a t i v e  d i v o r c e s  a n d  t i m e  t o
c o n s i d e r  t h e  v a l u e  i n  t e r m i n a t i n g  a  p r o c e s s  t h a t  n o  l o n g e r  w o r k s .  

I  w a s  l u c k y  t o  b e  j o i n e d  b y  f r i e n d s  a n d  c o l l e a g u e s  w h o  h a v e  g i v e n  m a n y  y e a r s  t o
t h e  d e v e l o p m e n t  a n d  p r a c t i c e  o f  n o n - a d v e r s a r i a l  d i v o r c e .  I  c a m e  t o  r e a l i z e  t h a t
m o s t  o f  o u r  m i s t a k e s  c o m e  f r o m  i n s u f f i c i e n t  s c r e e n i n g  o f  t h e  c l i e n t ,  b o t h  i n i t i a l l y
a n d  t h r o u g h o u t  t h e  p r a c t i c e .  M o s t  t e a m  m i s t a k e s  c o m e  f r o m  a  l a c k  o f
c o n v e r s a t i o n ,  c o l l a b o r a t i o n  a n d  p l a n n i n g  b y  t h e  p r o f e s s i o n a l  t e a m .  M e d i a t o r s ,
M e d i a t i o n  P r o f e s s i o n a l s  a n d  C o l l a b o r a t i v e  P r o f e s s i o n a l s  a l l  s u f f e r  f r o m  t h e
“ l i t i g a t i o n  i s  t h e  w o r s t  p o s s i b l e  o u t c o m e ”  p a r a d i g m  w h i c h  l e a d s  t o  a  “ g e t t i n g  t o  t h e
e n d  a t  a n y  c o s t ”  m e n t a l i t y .  T h i s  c a u s e s  u s  t o  l o s e  t r a c k  o f  t h e  i n t e g r i t y  o f  t h e s e
w o n d e r f u l  p r o c e s s e s  t h a t  a l l o w  p e o p l e  t o  d i v o r c e  p e a c e f u l l y  a n d  g r a c e f u l l y ,  r a t h e r
t h a n  e n g a g e d  i n  b a t t l e ,  a n d  l e a d s  t o  s e t t l e m e n t  t h a t  g i v e s  p e o p l e  w h a t  t h e y  h a v e
c h o s e n  f o r  t h e m s e l v e s  a n d  e a c h  o t h e r  b a s e d  o n  t h e i r  m u t u a l  n e e d s  a n d  t h e  n e e d s
o f  t h e  f a m i l y .

T h e  f i r s t  Q u i t s  p r e s e n t a t i o n  w a s  i n  M a y ,  2 0 2 3 ,  a  h a l f - d a y  p a n e l  p r e s e n t a t i o n  w i t h
g r o u p  d i s c u s s i o n  o f  c a s e s .  W e  c o v e r e d  h o w  t o  l o o k  a t  t e r m i n a t i o n  a s  a  p o s i t i v e
s t e p  a n d  n o t  a  f a i l u r e ,  w e  l o o k e d  a t  r e d  f l a g s ,  w h a t  g e t s  i n  o u r  w a y  s t o p p i n g  u s
f r o m  h a v i n g  t h o s e  d i f f i c u l t  c o n v e r s a t i o n s  a b o u t  t h e  b r e a c h ( e s )  o f  i n t e g r i t y  a n d
d i s c u s s i n g  t e r m i n a t i n g  t h e  p r o c e s s  o r  w i t h d r a w i n g  f r o m  s a m e .  W e  a l s o  l o o k e d  a t
t h e  S t a n d a r d s  a n d  E t h i c s  o f  I A C P ,  A P F M  a n d  C C N D .

P e o p l e  a t t e n d i n g  w a n t e d  m o r e  a n d  t h e y  w a n t e d  s p e c i f i c s  o f  h o w  t o  t e r m i n a t e .  S o
w e  t o o k  e a c h  o f  t h o s e  t o p i c s  a n d  s p e n t  m o r e  t i m e  w i t h  t h e m  t h i s  p a s t  y e a r  i n  f i v e  1
½  -  2  h o u r  s e s s i o n s  e n d i n g  i n  r o l e  p l a y s  w h e r e  p a r t i c i p a n t s  p r a c t i c e d  t h e  “ I t ’ s  t i m e
t o  b r i n g  t h i s  t o  a n  e n d ”  c o n v e r s a t i o n s .  M y  s i n c e r e  g r a t i t u d e  a n d  t h a n k s  t o  L i s a
G r e s h a m ,  B o b  H o r w i t z ,  B e t h  K a r a s s i k ,  L o u i s e  M c G l y n n ,  K a r l y  M i t c h e l l  a n d  s p e c i a l
t h a n k s  t o  E v a  D e F r a n c o  a n d  L i z a  T h a y e r  f o r  t h e i r  t i m e ,  p a t i e n c e  a n d  w i s d o m  a n d  t o
C C N D  f o r  t h e  f o r u m .



N O T E S  F R O M  T H E  B O A R D

Douglas Fishman, J.D.

CCND has been my professional home for the past twenty years.  I was
 relatively new to the practice of family law when I first joined the 
organization, and from the start I knew that I had found my people.  
Here were a group of professionals who were dedicated to helping 
folks navigate one of the most difficult times in their lives in a 
successful, productive and positive manner.  Dinner meetings were enjoyable opportunities to
gather, socialize, and receive trainings.  For more extensive trainings, CCND brought in the most
accomplished and varied practitioners of our arts from across North America, and I embraced
and valued those experiences.  If there was a role-play, I was probably volunteering for it.  And
while all of those experiences have informed my approach to mediation and Collaborative
divorce, and have become the foundation of my approach to the work, some of those trainings
still actively rattle around in my head: just try asking only open-ended question of someone for
five or ten minutes, and you will see both how challenging and how revealing it is!

In my time as a CCND board member I have worked on committees, and had the honor to serve
vice-president and our first pandemic-era president.  I have had the pleasure of welcoming new
member to the organization, and to the board.  I have seen CCND continue to grow and evolve, as
both a resource to professionals and to the public.  We have had successes engaging with the
judicial branch, and received recognition of our work and professional culture.  We are now at the
forefront of efforts to bring structure to Collaborative practice in Connecticut, through the
adoption of the Model Act.  All that is to say that I am proud of CCND and it’s accomplishments.

Upon reflection, I would say that the most rewarding aspects of being associated with CCND have
been to see new professionals enter the fold and embrace our non-adversarial way; that we
continuously are developing professional resources and supports that benefit ourselves and each
other; and, to know that I have a professional home where I can find like-minded practitioners and
feel like we continue being a source of positive change in our world.  

Douglas Fishman
dfishman@hartfordmediation.com

860-251-9898
860-521-0219

10 N Main St, West Hartford, CT, USA

https://gooddivorcect.com/members-directory/douglas-fishman/
mailto:dfishman@hartfordmediation.com
tel:860-251-9898
tel:860-521-0219


N E W  M E M B E R  S P O T L I G H T

Could you share a bit about your background in accounting and finance? 
What inspired you to pursue the Certified Divorce Financial Analyst (CDFA®) 
designation?
I began my career at KPMG in their audit department, where I became a licensed 
CPA. After that, I transitioned to strategic roles at American Express, while 
pursuing my MBA at NYU on a part-time basis. About 18 years ago, I launched 
my own tax practice, where I’ve had the privilege of helping clients develop 
tax strategies that align with their financial goals.  In recent years, I’ve worked with
 several clients to review and interpret the tax implications of their divorce agreements. I noticed that many
agreements lacked sufficient detail on tax considerations, which made me wonder how I could get involved
earlier in the process to make a positive impact.  I learned more about the mediation and collaborative divorce
processes, as well as the Certified Divorce Financial Analyst (CDFA®) designation. Recognizing that this
certification would allow me to engage earlier in the divorce process, I enrolled in the course and became
certified by the end of 2023.

Why did you join CCND?  What has been the most valuable aspect of the membership for you?
I joined CCND to connect with like-minded professionals who are dedicated to making the divorce process
smoother and more respectful for everyone involved. Living on the border of New York and Connecticut, I was
also interested in joining the New York Association of Collaborative Professionals (NYACP). Both organizations
require 40 hours of family mediation training and 12 hours of introductory interdisciplinary collaborative
training.  I completed both trainings in 2024.  I hope being part of CCND will not only allow me to support those
going through divorce, but also provide me with valuable opportunities to learn best practices that will help me
better serve my clients.

Divorce work can be challenging yet rewarding. What motivated you to work specifically in the field of divorce
financial analysis?
Unfortunately, I've seen many friends go through the divorce process. As more of my clients began navigating
divorce or adjusting to life after it, I realized I could offer support with the financial side of things and hopefully
make the process a little less overwhelming.

In your experience, what are some common financial misconceptions people have about divorce? How do you
help clients gain clarity and confidence in their financial decisions?
Unfortunately, a common misconception is that their lifestyle won’t need to change after divorce. For most
people, accepting this reality takes time. To provide clarity, I work with them to create a financial projection for
the next few years, showing the impact of their decisions. My goal is to promote a healthier financial future and
help them feel empowered and confident as they transition into their new life.

What role do you see financial professionals like yourself playing in non-adversarial divorce processes like
mediation and collaborative divorce?
The role of the financial professional should be to provide expertise from a financial perspective so that all
parties clearly understand their financial situation, the long-term implications of their choices, and help them
find the equitable distribution that works best for them. 

Deb Farea, CPA, CDFA
debra@fareacpa.com

203.980.2694
Riverside, CT

Deb Farea, CPA, CDFA



Members in the News!!

Carolyn Wilkes Kaas was recently awarded the 2024 Externship Achievement
Award designed to honor those who have made outstanding contributions to

externship teaching and the externship community.  An associate professor of
law, Kaas has been a clinical teacher for 35 years, instructing and guiding

students through clinical legal education. Clinical legal education involves
students being in a role as if they are lawyers allowing them to work on real

cases with real clients. For her first 20 years, Kaas taught at an in-house clinic
where she supervised law students directly as the lawyer of record. After about

16 years in the role, Kaas shepherded externship teaching. After teaching all
three types of experiential courses, Kaas was elevated to associate dean of

experiential education. Read more here!

Carolyn (Carrie) Kaas awarded 
exceptional commitment to students at Quinnipiac University

This January, we’re thrilled to welcome Mike Fonesca from Soberlink, who will
share how Soberlink can assist mediators in situations where alcohol

monitoring is necessary. Gain valuable insight from a Soberlink expert on
utilizing alcohol monitoring in cases involving alcohol misuse. This lunch and
learn will equip you with the essential tools and knowledge to introduce and
use Soberlink with your clients, enhancing your ability to address complex

family dynamics.
January 14, 2025, 12 pm- 1 pm

https://www.qu.edu/kaasaward


J . D . F o r m  2 7 8 - P l e a s e  f i l e !

In November of 2019, at the request of CCND board members, Judge Albis created J.D. Form 278:
Notice of Collaborative Divorce/Mediation. The notice is designed to inform the Court that a divorce
matter is being mediated or resolved through a collaborative divorce process. Since its creation,
judges have used the form to help manage cases. The form has also been helpful in avoiding family
relations review of separation agreements before agreements can be sent to a Judge for approval;
as is the case with other self-represented agreements. CCND has been asking the judicial branch to
track mediation and collaborative divorce cases for years. Form 278 would allow the judicial branch
to track. It is critically important that all attorneys who resolve cases through mediation or
collaborative divorce file the form with the uncontested documents. If we do not file Form 278 in our
mediated and collaborative cases, the judicial branch cannot count the cases in their tracking. In
general, our collective voice for non-adversarial divorce may well have limited impact with the
branch if the number of verified cases are negligible as the current numbers suggest. Please file the
form in every applicable case.

C L I C K  O N
D O C U M E N T

L I N K  T O  G E T
F O R M

https://www.jud.ct.gov/webforms/forms/FM278.pdf


2024 has been a busy year for CCND. We held the next two installments of “In Whose Best Interest?”
or “Quits 2.0” and “Quits 3.0.” Both the 40-Hour Family Mediation Training and the Introductory
Interdisciplinary Collaborative Training were conducted. CCND’s in-person Dinner Meetings were
revived with Dr. Sid Horowitz in April. We had a wonderful turnout for our May conference,
“Foundations and Innovations” with guest appearances by Susan Gurthrie, Woody Mosten and David
Hoffman. September brought our first in person Annual CCND Meeting in a very long time. In
November, Dr. Abby Cole presented findings from her research on the sources of breakdowns in our
cases that do not finalize within the collaborative process. The monthly member benefit get-
togethers continued with a rotating schedule of Mediator Meetups, Collaborate & Connects, and
CDFA Meetups, all of which occur quarterly. We even squeezed in a Lunch & Learn from Attorney Jill
Bicks who presented an update about the progress of the Uniform Collaborative Law Act in
Connecticut and what will be required for it to be passed by the legislature. 

In 2025 the 40-Hour Mediation Training, one of only a few verified by APFM, is coming up in
February, and the Introductory Interdisciplinary Collaborative Training will take place in the fall.
Please do what you can to invite colleagues and friends interested in non-adversarial divorce to
register for these top-notch trainings. Monthly Meetups will continue, and we encourage YOU to
think about hosting! Contact Rosemarie Ferrante at president@gooddivorcect.com to have a turn at
hosting a Mediator Meetup; Hollis Hardiman at treasurer@gooddivorrcect.com to host a CDFA
Meetup; and Beth Karassik at prodevelopment@gooddivorcect.com for a Collaborate & Connect. We
will schedule an in-person Dinner Meeting. There will be our Annual CCND Conference in the spring,
with a focus on coercive control and domestic abuse. We are also in the midst of planning an
advanced training into the calendar. A survey has been sent to membership to understand your
preferences for timing, locations, and costs of events. Please participate, link here! This information
will help the Professional Development Committee plan events in the most effective ways.

As always, we welcome your requests and ideas for topics for meetups and trainings.
~~Your Professional Development Committee: Edward Bryan, Susan Busby, Sophie Helenek, Brendan
Holt, Robert Horwitz, Megan McGrath, Rick Richardson, Susanne Snearly, Louise Zito, and co-chairs
Nicole Bikakis and Beth Karassik.

P r o f e s s i o n a l  D e v e l o p m e n t  U p d a t e

mailto:president@gooddivorcect.com
mailto:prodevelopment@gooddivorcect.com
https://lp.constantcontactpages.com/sv/AxGs6NT?source_id=1b20e47b-c5b7-4919-a6f6-061e37b31d04&source_type=em


2025 Membership Renewal Is OPEN! 

CCND Mission Statement
As a reminder: The Connecticut Council for
Non-Adversarial Divorce (CCND) is a multi-
disciplinary professional association, whose
mission is to:
 

Promote dignified, respectful, and private
processes through mediation and
collaborative divorce;
Establish and preserve the highest
standards of practice and integrity
Require and facilitate professional
education for its members
Promote non-adversarial conflict resolution
Increase awareness of alternatives to
litigation

The renewal season is upon us, and we’re excited to share a few updates that will make
renewing your membership even simpler this year.

As part of our effort to streamline processes, we now offer an option to sign up for
automatic renewal. By enrolling in auto-renew, you can enjoy uninterrupted access to
our professional education opportunities, training programs, and the invaluable
resources that keep us connected and at the forefront of non-adversarial divorce
practices.

Your dedication strengthens our community and supports the movement toward
respectful, collaborative divorce solutions here in Connecticut. If you have any
questions or need assistance with your renewal, don’t hesitate to reach out—we’re here
to help.

Thank you for your continued support and commitment to advancing non-adversarial
divorce practices.

 
Please note:

Only individual members have directory listings.
Provisional membership expires one year from the date of original provisional
member application approval. If you have completed the required trainings, you may
apply for individual membership .
Newly trained memberships are renewable annually for a maximum of three years.

https://gooddivorcect.com/membership-shop/
https://gooddivorcect.com/membership-shop/
https://www.dropbox.com/scl/fi/g0q81m94xo1998n7z87ek/ccnd-renewal-tutorial.mp4?rlkey=gbkewsqw9kqr4mcqijb1u3cy9&dl=0


2025 is going to be the year when Connecticut joins the 26 other states in the country that have
enacted the Uniform Collaborative Law Act (“UCLA”).  CCND has been working on this effort for years
and we now have the support we need from the Connecticut Bar Association, The American Bar
Association, key state legislators and a myriad of other state organizations.  During the summer,
CCND worked with the Legislative Commissioners’ Office to adapt the uniform act to mesh with
other Connecticut state laws. The act is now ready for the next steps.  

Here's the timeline:  the next legislative session opens on January 8, 2025 and ends on June 4, 2025.
At the state Capitol, legislators will begin to file their legislative proposals.  State Senator Ceci
Maher, a member of the Judiciary Committee, will be introducing our bill in that committee.
 
Legislation introduced will be subject to review by legislative leaders before public hearings are
scheduled and then votes will occur at the committee level. If those votes are successful, legislation
will go to the House and Senate for action.  

Here’s where we need you:  

When the time is ripe, CCND will be providing templates to make it easy for you to send emails, write
letters, submit testimony, and provide a press release to your local news outlets.  Use the templates
to:

*     Contact Legislators: Reach out to your local representatives and members of the Judiciary
Committee to express your support for the bill. Personal stories and well-reasoned arguments can
be persuasive. 

*   Your local representative can be found here.  https://www.cga.ct.gov/asp/menu/cgafindleg.asp

*  Once named in January, the members of the Judiciary Committee can be found here:
https://www.cga.ct.gov/jud/

*     Participate in Public Hearings: Participate in the public hearing process by testifying in favor of
the bill. This can be done in person or by submitting written testimony.
 
*    Engage in Advocacy: Join or support advocacy groups that are working to promote the bill. These
groups often organize campaigns, rallies, and letter-writing efforts.
 
*    Raise Awareness: Use social media, local community meetings, and other platforms to raise
awareness about the importance of the bill and how it will benefit the community. 

*    Stay Informed: Follow the progress of the bill through the legislative process and be prepared to
act when key votes or decisions are coming up.   

Leigislative Update: Focus on the Uniform
Collaborative Law Act

Jill Bicks, JD

https://www.cga.ct.gov/asp/menu/cgafindleg.asp
https://www.cga.ct.gov/jud/


On Friday, November 22, 2024, CCND members Susan Busby and Laura Renfro
attended the 13th John A. Speziale Alternative Dispute Resolution Symposium at
Quinnipiac University. CCND was a sponsor of this program, and a prior President of
CCND, the Honorable Barbara Aaron was a symposium co-chair along with professor
Charles Pillsbury, another supporter of mediation. 

This symposium was about restorative justice and juvenile justice. The symposium
organizers brought together incredible speakers from Connecticut, DC, New York,
and New Zealand! There were panels on: restorative justice in the community and
schools; working with youth, families, and the community in the juvenile justice
system; and restorative justice in other parts of the US. There was an instructive
modeling of a restorative justice  “Circle” demonstrated by students from Bridgeport
Central High.  We also heard from practitioners from New Zealand who talked about
how their system of not charging and family circles successfully worked to
dramatically lower the juvenile population in prison.  The symposium concluded with
a look toward the future of juvenile justice reform in Connecticut.

40-Hour Family Mediation Training Verified by APFM
CCND's mediation training is now verified by the

Academy of Professional Family Mediators (APFM),
marking a significant achievement in ensuring the

highest standards for family mediation education. This
distinction reinforces the credibility and quality of

CCND's programs, offering participants confidence in
receiving expert training aligned with nationally

recognized best practices, particularly in conflict
resolution and family dynamics.

Upcoming Events & Happenings



E v e n t  P h o t o s

Celebrating at the CLC Gala!

CCND members had a wonderful time
attending the 2024 Children’s Law Center
(CLC) Gala! As long-time supporters of this
incredible event, we are proud to stand with
CLC in its mission to ensure every child in our
community has access to a stable home,
quality education, and the healthcare they
deserve.

The Gala brought together passionate
advocates, generous supporters, and
dedicated professionals, all united in their
commitment to making a difference in the lives
of children and families. Check out these
snapshots of CCND members enjoying the
evening and celebrating this vital cause!

For more information about CLC and their
transformative work, visit Children's Law
Center.
 

http://www.clcct.org/
http://www.clcct.org/


How To Stay Connected

Follow, Like & Share- click on live links on this page
to go to each platform! 

We’ve updated our website! See our
collection of videos- use them to educate

your clients about non-adversarial
divorce options!

HAVE NEWS?
Hosting an event? Writing an article? 
Please share your news, so we can 
highlight you! 

https://www.facebook.com/connecticutcouncilfornonadversarialdivorce/
https://www.linkedin.com/company/the-connecticut-council-for-non-adversarial-divorce/?viewAsMember=true
https://www.youtube.com/channel/UCyjGhRlFZcWiq2_gRChNqPg
https://www.facebook.com/connecticutcouncilfornonadversarialdivorce/
https://www.linkedin.com/company/the-connecticut-council-for-non-adversarial-divorce/
https://www.youtube.com/channel/UCyjGhRlFZcWiq2_gRChNqPg
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Are You Interested in Joining a Committee?
 We need YOU!

We have lots of opportunities to get involved with
CCND. Reach out to a Board Member today!


